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This Program Planning Guide is designed to help you plan your Bachelor of Nursing program in the Faculty of Health Sciences at the University of Lethbridge
and the Centre for Health and Human Services at Lethbridge College. The information should help you keep track of your progress.

Please remember that this is only a guide. It should be used in conjunction with the Lethbridge College and University of Lethbridge Calendars, which are the
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final authorities on all questions regarding program requirements and admission to the Bachelor of Nursing program.




Bachelor of Health Sciences/Bachelor of Management

Name:

B.H.Sc./B.Mgt. (Public Health/General Management)

Calendar Year - 2015/2016

B.H.Sc./B.Mgt. (Public Health/Human Resource Management and Labour Relations)

Faculty of Health Sciences Degree Requirements

PUBH 1000 - Introduction to Public Health
PUBH 2000 - Population Health

PUBH 3000 - Canadian and Global Perspectives
PUBH 3420 - Public Health Ethics

PUBH 4000 - Advanced Public Health

ADCS 3260 - Research in Addictions

ANTH 1000 - The Anthropological Perspective
ECON 1010 - Introduction to Microeconomics
ECON 1012 - Introduction to Macroeconomics
GEOG 1200 - Introduction to Human Geography
HLSC 2003/BIOL 2003 - Epidemiology

HLSC 2400 - Medical Microbiology

HLSC 2600/WGST 2100 - Women and Health
HLSC 2700/SOCI 2700 - Health and Society
HLSC 3002 - Health Promotion

HLSC 3450/PSYC 3450 - Applied Statistics for Clinical Practice
POLI 1000 - Introduction to Political Science
PSYC 1000 - Basic Concepts of Psychology
PSYC 2800 - Social Psychology

SOCI 1000 - Introduction to Sociology

ONE of:  WRIT 1000 - Introduction to Academic Writing
A university English course

One Science elective

L.

Three Fine Arts and Humanities electives

1. 3.

2.

Five Public Health/Health Sciences electives

1. 4.
2. 5.
3.

Faculty of Management Degree Requirements

MGT 1000
MGT 2030

MGT 2100
MGT 2400
MGT 3031
MGT 3040

MGT 3061

MGT 3080 -
MGT 3250 -
MGT 3650 -
MGT 4090 -

- Introduction to Management
- Introduction to Organizational Behaviour

MGT 2070/ECON 2070 - Operations and Quantitative

Management
- Introductory Accounting
- Management Accounting

- Managing Responsibly in a Global Environment

- Finance

MGT 3050/POLI 3420 - Human Resource Management

- Information Systems and Management
Managerial Skill Development

Social Marketing

Introduction to International Management
Management Policy and Strategy

General Management

Seven 3000/4000-level Management electives

1. 5.
2. 6.
3. 1.
4.

Human Resource Management and Labour Relations

MGT 3310
MGT 4310
MGT 4350

THREE of:

- Collective Labour Relations

- Advanced Organizational Behaviour
- Staffing

MGT 3305 - Managing Employee Health and Safety
MGT 3315 - Diversity in Employment

MGT 3920 - Project Management

MGT 4305 - Canadian Labour and Employment Law
MGT 4315 - Performance Management

MGT 4330 - Collective Bargaining

MGT 4370 - Leadership in Organizations

MGT 4390 - Leading Organizational Change

One additional Management elective at the 3000/4000 level

1.




Bachelor of Health Sciences/Bachelor of Management

Sample Sequencing Plan

Shown below is a sample sequence of courses for your degree. If you follow this plan, you should be able to graduate in five years, provided you complete five
courses per semester. This is just one example of how you could complete your major and degree requirements; you may find that a different sequence works
as well as this one. Please note that for years four and five, students should follow the sequencing plan that matches their chosen Management Major.

Bachelor of Health Sciences/Bachelor of Management

Year 1, Fall
Anthropology 1000
Economics 1010
Psychology 1000
Public Health 1000
Sociology 1000

Year 2, Fall

Health Sciences 2700/Sociology 2700
Health Sciences 3002

Management 2030

Management 2100

Public Health 2000

Year 3, Fall
Health Sciences 2400
Management 2070/Economics 2070
Management 3050/Political
Science 3420
Management 3061
Psychology 2800

Year 1, Spring

Economics 1012

Geography 1200

Management 1000

Political Science 1000

One of: Writing 1000 or a university
English course

Year 2, Spring

Science elective

Health Sciences 3450/Psychology 3450
Fine Arts and Humanities elective
Management 2400

Public Health 3000

Year 3, Spring

Addictions Counselling 3260

Health Sciences 2600/Women and
Gender Studies 2100

Management 3031

Management 3250

Public Health 3420

General Management Major

Year 4, Fall

Health Sciences 2003/Biology 2003
Management 3040

Management 3650

Management elective (3000/4000)
Public Health 4000

Year 5, Fall

Management 3080

Fine arts and humanities elective
Management elective (3000/4000)
Management elective (3000/4000)
Management elective (3000/4000)

Year 4, Spring

Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective

Year 5, Spring

Management 4090

Management elective (3000/4000)
Management elective (3000/4000)
Management elective (3000/4000)
Fine arts and humanities elective

Human Resource Management and Labour Relations Major

Year 4, Fall

Health Sciences 2003/Biology 2003
Management 3040

Management 3650

Management 3310

Public Health 4000

Year 5, Fall

Fine arts and humanities elective

Management 3080

Management 4310

Human Resource Management and
Labour Relations elective

Human Resource Management and
Labour Relations elective

Year 4, Spring

Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective
Public Health/Health Sciences elective

Year 5, Spring

Management 4350

Management 4090

Human Resource Management and
Labour Relations elective

Management elective (3000/4000)

Fine arts and humanities elective

Terms Used

GLER course: A course that could count toward the General Liberal
Education Requirement. You may use courses in your major towards
this 12-course requirement. See the 2015/2016 University of
Lethbridge Calendar, Part 4 - Academic Regulations (p. 83) for
complete information.

The Faculty of Arts and Science offers Liberal Education 1000 and
2000, specifically designed to introduce first-year students to the wide
scope of human knowledge and teach essential university success
skills, critical thinking, and integrative thinking (see the 2015/2016
University of Lethbridge Calendar, Part 14 - Courses, p. 301).

LBED 1000 and 2000 may be used toward satisfying the GLER.

Elective: A course that you may choose freely from all those available
and applicable to your program. Use courses inside or outside your
major, bearing in mind any restrictions that may apply (e.g., a
maximum of 24 courses from any one discipline).

Calendar Year - 2015/2016
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